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University, Staff and Faculty Demographics Profile
By Gender, Race/Ethnicity, Protected Veterans and

Individuals with Disabilities

Demographic profiles are as November 1, 2017

Emory University Profile

Gender %
Female 59.41%
Male 40.59%

Total 100.00%

Race/Ethnicity %

African American 26.03%
American Indian 0.24%
Asian 12.93%
Hispanic 2.61%
Native Hawaiian/Other Pacific Islander 0.09%
Two or More Races 1.27%
White 56.83%

Total 100%

Protected Veterans 209 Total Employees or 1.82%
Individuals with Disabilities 111 Total Employees or 1.03%

Total employees: 10,774

Total employees reflects full time and part time employees as calculated for the 2017-2018 Affirmative Action Plan.
*Numbers only reflect those employees who have self-identified their gender, race, ethnicity, veteran and disability
status. Protected veteran data source: VETS-4212 Report. Data Source: People Soft HR.
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Staff Profile
%
Female 66.92%
Male 33.08%

Total 100%

Race/Ethnicity %

African American 36.21%
American Indian 0.20%
Asian 8.74%
Hispanic 2.46%
Native Hawaiian/Other Pacific Islander 0.09%
Two or More Races 1.62%
White 50.68%

Total 100%

Total staff: 6,920
Staff reflects full time and part time staff as calculated for the 2017-2018 Affirmative Action Plan.
Numbers only reflect those employees who have self-identified their gender, race, and ethnicity.

Data Source: People Soft HR.
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Faculty Profile

%
Female 45.93%
Male 54.07%

Total 100%

Race/Ethnicity %

African American 7.73%
American Indian 0.31%
Asian 20.45%
Hispanic 2.88%
Native Hawaiian/Other Pacific Islander 0.10%
Two or More Races 0.65%
White 67.88%

Total 100%

Total faculty: 3,854
Faculty reflects full time and part time faculty as calculated for the 2017-2018 Affirmative Action Plan.
Numbers only reflect those employees who have self-identified their gender, race, and ethnicity.

Data Source: People Soft HR.



