
Dear Emory Community,
 
We find ourselves at another pivotal moment in our country’s history. In the year that has passed since George Floyd’s death
on May 25, 2020, the entire nation—especially Black, Latinx, Asian, Native, and Indigenous people—have suffered under a
triple hardship related to the COVID-19 pandemic, the economic suffering it provoked, and continued acts of violence, many of
them the result of police action.
 
The recent deaths of Daunte Wright and Adam Toledo add to the never-ending cycle of loss. Bearing witness is exhausting
and emotionally draining, but it is necessary. As many in our Emory community have shared, processing the evidence about
George Floyd’s murder retraumatized so many of us. The pain for the members of George Floyd’s family is almost
incalculable, but it is shared. We all feel it. 
 
And it is incumbent upon us to seek a broader environment of justice, which will come only after we find the ways—and will—to
reimagine our system of law enforcement and to support all communities without prejudice. 
 
One jury verdict has indeed been rendered. Former police officer Derek Chauvin has been found guilty on all counts. However,
as Vice President Kamala Harris noted, “A measure of justice isn’t the same as equal justice.” 
 
So, the hard work continues. There are many ways to be part of what can, and must, come next—the end of systemic
oppression, economic and social injustice, and violence in all forms against marginalized communities who bear the brunt of
these hateful acts. 
 
This is a moment to call on our higher selves, to reflect on the values that Emory represents—the respect for diversity, the goal
of equity—and to seek peaceful change, to walk together toward a vision of greater justice. 
 
Let’s hold ourselves accountable for being the change we want to see in this world. To imagine an Emory that strives for
eminence through its service to humanity—all of humanity. Let us honor the dignity in each other, creating space for healing
and communal engagement through scholarship, teaching, and service that bends the arc of justice on our own campus
toward the common good—where the “I” continues to be “we.”
 
We have the grace to achieve a shared vision of equity and inclusion. It begins with each of us. It begins today.
 
For the common good,
 
Carol E. Henderson
Vice Provost for Diversity and Inclusion
Chief Diversity Officer and Advisor to the President
 
Enku Gelaye
Vice President and Dean of Campus Life
 
The Reverend Gregory McGonigle
Dean of Religious Life and University Chaplain
Office of the President

LETTERS FROM LEADERSHIP
President Gregory L. Fenves

EMORY RESOURCES

Center for Faculty Development and Excellence (CFDE)
Teaching in a Time of Uncertainty
 
Counseling and Psychological Services (CAPS)
 
Emory Police Department
 
Faculty Staff Assistance Program (FSAP)
Behavioral Health Resources for Emory University Faculty and Staff During Racial and Social Unrest
 
Emory Libraries
Social Justice Corner
Faculty Contributions
 
Office Diversity, Equity, and Inclusion
Resource Guides
 
Office of Spiritual and Religious Life
 

EXTERNAL RESOURCES

From Ground Zero - Minnesota
Dispute Resolution Center
Minnesota Department of Education - How to Talk About Traumatic Events and Tragedies
Minnesota Department of Health
Minnesota Healing Justice Network
Minnesota Peace Building Institute
National Alliance on Mental Illness Minnesota
The Legal Rights Center Restorative Processing Toolkit
University of Minnesota - Recommendations and Resources for Supporting Students Before, During, and After the Chauvin
Trial
 
MENTAL HEALTH
Coping With Grief After Community Violence
The National Child Traumatic Stress Network - Helping Youth After Community Trauma: Tips for Educators
 
CRUCIAL CONVERSATIONS/DIALOGUES
Difficult Dialogues National Resource Center
Start Talking - A Handbook for Engaging Difficult Dialogues in Higher Education
 
SCHOLARY RESOURCES
Facilitating Race Talk & Difficult Conversations in the Classroom
Grief Leadership: Leadership in the Wake of Tragedy
Radical Empathy in Teaching

Office of Diversity, Equity, and Inclusion
201 Dowman Drive
Atlanta, GA 30322
odei@emory.edu
odei.emory.edu

Emory University is an equal opportunity/equal access/affirmative action employer fully committed to achieving a diverse workforce and complies
with all applicable Federal and Georgia State laws, regulations, and executive orders regarding nondiscrimination and affirmative action in its
programs and activities. Emory University does not discriminate on the basis of race, color, religion, ethnic or national origin, gender, genetic
information, age, disability, sexual orientation, gender identity, gender expression, and veteran's status. Inquiries should be directed to the
Department of Equity and Inclusion, 201 Dowman Drive, Administration Bldg, Atlanta, GA 30322. Telephone: 404-727-9867 (V) | 404-712-2049
(TDD).

https://news.emory.edu/stories/2021/04/er_verdict_murder_of_george_floyd/campus.html
https://cfde.emory.edu/resources/teaching-pedagogy/time-uncertainty.html
https://counseling.emory.edu/
http://police.emory.edu/police/index.html
https://www.fsap.emory.edu/index.html
https://cm-email-assets.s3.amazonaws.com/images/ContactMonkey-User-rM6szwXo8MjuNH70ZiMU7jZjU3SoDUAJJEzQjJy1sJ59Rd5B0Wy5wSo045uXIVcf6wUJSsEOO4WbmAX0ZrzVbllRsIz9Y7sjhDNwN0HPjuD3EfzRQLdTIpzf53zhdGSr/FSAP%20Resources%20-%20Racial%20and%20Social%20Unrest%20-%204-20-21.pdf
https://guides.libraries.emory.edu/social-justice
https://guides.libraries.emory.edu/social-justice/faculty-contributions
https://equityandinclusion.emory.edu/about/resources/guides.html
http://www.religiouslife.emory.edu/
http://disputeresolutioncenter.org/training/
https://education.mn.gov/MDE/dse/safe/bprev/MDE071470
https://www.health.state.mn.us/communities/mentalhealth/trauma.html
https://www.mnhealingjustice.com/
http://www.mnpeace.org/
https://namimn.org/bipoc/
https://25735760-884358637478945797.preview.editmysite.com/uploads/2/5/7/3/25735760/lrc_restorative_toolkit_for_trials.pdf
https://drive.google.com/file/d/1ofz3V65qhfUiXBVFnUGBeUe7LT2Zz6jC/view
https://store.samhsa.gov/product/Coping-With-Grief-After-Community-Violence/SMA14-4888
https://www.nctsn.org/sites/default/files/resources/tip-sheet/helping_youth_after_community_trauma_for_educators_final_explosions.pdf
https://d3n8a8pro7vhmx.cloudfront.net/ddnrc/pages/20/attachments/original/1582697738/Guidelines_for_Dialogue.pdf?1582697738
https://ctle.utah.edu/inclusiveteaching/resources/challenging_situations/Start_Talking_full_book_pdf.pdf
https://ub.hosted.panopto.com/Panopto/Pages/Viewer.aspx?id=0d393163-aab1-4b03-8740-acfc0129d843
https://www.cstsonline.org/resources/resource-master-list/grief-leadership-leadership-in-the-wake-of-tragedy
https://drive.google.com/file/d/1_Q37ZcHDV_tw170Rlh9dMYQ4no73k9aY/view
mailto:odei@emory.eduv

